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63,000

Employees worldwide

14,000

Employees in Asia

2,600

Employees in Korea
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Rapid Pace of Change Shaping How We Work

Employees hired in the past 5 years
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13% 59%
Employees Employees under
outside the U.S. the age of 40
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Our culture sets us apart.
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HR Strategy: Building Connections

Our vision is to deepen the connection between employees and Corning
to enable another 170 years of life-changing innovation.
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Quality Integrity Performance

Leadership Innovation

Independence The Individual
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CPM average tenure: 17 years O : 7% égzﬁnem
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$14.1 billion mrere $2.07

$1.8 bl”lOn Free cash flow
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Connection makes the difference.
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