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The world of work in Multiple Transitions

Economic 
recovery

2020 recession 
and its long-term 
impact

Technological 
change

 Digitization, 
Automation, 5G, 
AI, leading to
Industry 4.0

Informality

61% of total 
employment and 
particularly high 
in developing 
countries

Demographic 
transition

Youth bulges vs 
ageing populations 
and impacts on 
education and 
training systems

Societal and 
political issues

Right to ED, 
intergenerational 
solidarity, 
migrations

Sustainable 
Development

Climate change, 
biodiversity, 
green transition 



UNESCO’s 3 proposed Strategic Priorities 

• Building flexible lifelong learning 
pathways 

• Developing targeted measures for 
Inclusion and Gender Equality

• Identifying skills required for the transition to digital and 
green economies

• Delivering TVET to address youth employment and meet 
demands for Digital and Green transitions at the workplace, 
on-line and other learning setting

• Enhancing STEM skills and fostering entrepreneurial and 21st 
century skills

• Supporting Teaching workforce and TVET institutions to 
foster quality, innovation, excellence

• Reinforcing Governance and unlocking investment

• Integrating Rights-based education 
for global and participatory 
citizenship

• Promoting TVET institutions as 
places for social integration, 
cohesion and green citizenship

Developing
Skills for 

INDIVIDUALS to 
Learn, work and Live

Developing Skills for 
inclusive and 
sustainable 
ECONOMIES

Developing Skills
for Inclusive and 

peaceful SOCIETIES



Transforming Learning Spaces

Some evidence on global trends – Steps forward 

Rising awareness that the 
literacy challenge has to be 
tackled within a sector-wide 

approach across all sub-
sectors and across all age 

groups

The integration of digital 
technology into all kind of 

teaching and learning spaces 
of literacy and numeracy. 

Such integration has further 
accelerated during the 

COVID-19 crisis.

Diverse informal 
intergenerational 

spaces are growing and 
new learning spaces are 
emerging such as digital

Community Learning Centres 
(CLCs) and other community-

based learning institutions 
can play important role as 
learning spaces to enable 
participation of vulnerable 

and excluded groups

Growing recognition of 
learning spaces as integral 
elements of other learning, 

education and training

Programmes with sustainable 
funding and partnership 
models and multi-modal and 
blended ways of teaching and 
learning were better able to 
face the Covid-19 shock



Importance of transforming learning spaces

1. Expanding our understanding of ‘ Learning Spaces’ to leverage their potential including 
workplace; family; digital; community and others

2. Tap on the innovative potential of technology; mobilize partners for the three keys regarding 
connectivity, capacity and content

3. Build resilience and adapt learning spaces to centre on the learners needs including the most 
marginalised including women and girls 







Transforming Learning Spaces



Transforming Learning Spaces

Some evidence on global trends – Challenges

Limited recognition of out-of-
formal programmes and lack 

of awareness of local 
knowledges used in ‘informal’ 

learning spaces

Digital divide with 
deepened inequality within 
and across countries with 

regard to connectivity, 
capacities and resources

Limited flexibility of 
programmes and prevalent 
fragmentation of education 

sub-systems 

The digitalisation, in particular 
through the infinite potential of 
connecting learning spaces and 
making accessible a wide range 

of learning experiences, is 
radically changing the learning 

landscape

A lack of funds, limited 
capacity to equip and support 

learners and teachers with 
related resources and skills to 

leverage diverse learning 
spaces for example transition 

to distance learning



Education data has a global social life.

Humans are behind data points and all the decisions 
to create, process, store, transfer, and analyze, 
preserve, and destroy it. 

Trust in ethical data use by governments and 
corporations can create social cohesion.

Education data has geopolitical power.

Governments and corporations may claim ownership 
to big data learners and citizens of the Global South 
to feed algorithms in the Global North, creating a 
data equity issue. 

Education data has economic value.

Data is not free – there is an active market for learner 
data. 

Lower-resourced contexts can be ‘priced out’ of 
ethical, equitable use of data for learning because 
they cannot afford ‘data rent’ to access platform 
features (see Williamson, 2022)
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5 key areas of policy actions to drive resilience and transformation

Funding: Establish sustainable funding models based on political commitment and multi-stakeholder partnerships

Transforming Learning Spaces

Innovation: Continue to leverage the potential of digital technology for teaching and learning

Quality: Foster the professional development of providers and educators

Pedagogy: Focus on learner-needs by engaging, in particular, the most marginalised

Governance: Develop a whole-system approach to mapping, using and transforming learning settings to

advance literacy learning for all
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