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> There is a sub indicator “Brain drain” under “Appeal”. This is based on the IMD World Competitiveness Center’s
Executive Opinion survey questionnaire “Brain drain (well educated and skilled people) does not hinder
competitiveness in your economy.”

Appeal Value 2023 Rank
> CDSt-Df—"Vng index Index of a basket of goods & services in the main city 91.64 index 53
> Attracting and retaining talents is a priority in companies 7.69 Survey[0..10] 14

D’ W OMKer mo 1100 in comoanies j= high ] ey [0 (]

Quality of life is high 6.29 Survey [0..10] 42

Foreign highly skilled personnel are attracted to your country's business environment 4.46 Survey[0..10] 47
Remuneration of management Total base salary plus bonuses and long-term incentives, USS 237,687 uss 15
Collected personal income tax On profits, income and capital gains, as a percentage of GDP 6.09 % 35
Justice is fairly administered 5.04 sSurvey[0..10] 43
[ Exposure to particle pollution Mean population exposure to PM2.5, Micrograms per cubic metre 25.85 micrograms 53
| 2 Statutﬂry minimum wage Statutory gross monthly minimum wage 1,482.40 uss 14
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OECD O| 2IX}
S 8HX| & (Settling In)
2023

Indicators of Immigrant
Integration 2023
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)) OECD 0| 21X} SEHX|E & 14 2023 (Settling In 2023)
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Shares of highly-educated among immigrants, 15- to 64-year-olds, 2020

" Foreign-born [ 1 Native-born
%

0 r

Source: OECD/European Commission (2023), Indicators of Immigrant Integration 2023: Settling In _
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Employment rates of the foreign-born by level of education

Differences in percentage points with native born, 15-64 not in education, 2021

¢ Low-educated O Highly educated

Difference in % points
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the effect of immigrants on Korea's development somewhat good or very good”
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» OECD O] 2IX} | O] E{H| O] A (Database on Immigrants in OECD Countries, DIOC)
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https://www.oecd.org/els/mig/Recruiting-immigrant-workers-Korea-executive-summary-Korean.pdf
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H-1B, O-1A; EB-1
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EU Blue card

Turquoise Card

O High Skilled PBS

‘i' Express Entry ::: :: Skilled Worker
<) kil Select OECICERE
oS Quebec SWP () Top-Tier Visa..?
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3 Migration
QECD Indicators of Zolley LBk

Talent Attractiveness

Migration
Policy Debates

Indicators of immigrant integration
Settling in — Main indicators 2023

@) 0ECD

Are the characteristics and scope of Africe
migration outside of the confinent changing?
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...and much more at www.oecd.org/migration
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https://www.oecd.org/migration/talent-attractiveness/
https://www.oecd.org/publications/indicators-of-immigrant-integration-67899674-en.htm
https://www.oecd.org/els/mig/dioc.htm
https://www.oecd.org/korea/recruiting-immigrant-workers-korea-2019-9789264307872-en.htm
http://www.oecd.org/migration
https://www.oecd-ilibrary.org/docserver/0cb305d3-en.pdf?expires=1691653686&id=id&accname=ocid84004878&checksum=611E11EF5E3C0B8D17A202D3A64709C5
https://www.oecd.org/migration/talent-attractiveness/
https://www.oecd-ilibrary.org/docserver/1d5020a6-en.pdf?expires=1691653406&id=id&accname=ocid84004878&checksum=728BA1FDF176768507AF0FD232A9EB22
https://www.oecd.org/els/mig/Migration-data-brief-4-EN.pdf
https://www.oecd-ilibrary.org/docserver/9789264307872-en.pdf?expires=1691653437&id=id&accname=ocid84004878&checksum=DD1FD15384AC4166D8DC3BC25C616BD6
https://www.oecd.org/migration/mig/Indicators-of-immigrant-integration-Settling-in-Main-indicators-2023-Brochure.pdf
https://www.oecd.org/els/mig/Recruiting-immigrant-workers-Korea-executive-summary-Korean.pdf
https://www.oecd.org/migration/mig/What-are-the-top-OECD-destinations-for-start-up-talents-Migration-Policy-Debates-March-2023.pdf
https://www.oecd.org/migration/mig/What-is-the-best-country-for-global-talents-in-the-OECD-Migration-Policy-Debates-March-2023.pdf
https://www.oecd.org/migration/mig/Migration-data-brief-5-EN.pdf
https://www.oecd.org/fr/els/mig/Brief%20%C3%A9migration%20fran%C3%A7aise%20FINAL.pdf
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