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What is “Al Literacy” ?

“Al Literacy” is the ability of an individual to understand and apply Al
to solve key issues in the workplace.
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Increasing the “Al Literacy” level of talent allows them to perform
better at work, and increase organizational productivity by

leveraging Al
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Analytics Programming Analytics

Visualization  Machine Learning Statistics

Calculus & Algebra  Communication

Data Munging  Statistics
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Data Scientist

Data Science Team (collaboration across the globe)

Z4 1 ATD24 : Digital Credentials: The New Currency in Skills—Based Hiring and Development - David Koehn -
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United States Labor Market - Monthly Quits

US Quit Rate in Aug. was 2.7%

Average over 30 years is 1.9%

:

4.2 Million

August 2022

Quiet Quitting
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Burn Out

Employees who feel at risk of burnout
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i

20223 88 7|& & E|AIA} = 4.2u001
A 22X 2| 2.7%0] s
X308 i 1.3% (EYT EIALE)

Page 23



Stress & Burn out

Great Resignation

Remote Work

Quiet Quitting

Retention & Engagement
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