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[The Dawn of the Generative Al Era: The Vast Scale of Change]

With the arrival of ChatGPT in November 2022, everyone began
experiencing the era of Generative Al (Gen Al). From chatbots to video
creation, the changes brought by Al are already becoming a significant
part of our school and work lives. The scale and depth of this change
are so immense that it is impossible to grasp fully, leaving young

people even more uncertain and fearful about the future.

[Facing the Giant Shift: The Challenge from AIl-Chip Startup
Rebellions]

At this crossroads of unprecedented technological change leading to
Al Transformation (AX), what can older youth say to the younger
generation? We aim to address this question through the story of
Rebellions. This deep-tech startup, daring to enter the Al
semiconductor space dominated by Nvidia, may seem slightly reckless.
While it showcases technological innovation, its story is also one of
'challenge,' 'courage,’ and the dedication of 100+ people who are

deeply immersed in their work—more than just about 'skills.’
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[Ongoing Change and Evolution: Courage as a Weapon Stronger
than Experience]

The challenge of a semiconductor/hardware startup is rare in our
country and has been shaped by the experiences and advice of many.
However, the changes we face today are entirely new to everyone, and
the speed of these changes often renders experience irrelevant.
Although the diminishing value of experience is perplexing, it also
presents opportunities for young people eager to take on new
challenges. To seize these opportunities and create success stories
despite a lack of experience, 'challenge’ and 'courage’ are essential.
Courage to take on challenges is necessary. While there's a saying that
starting is half the battle, perhaps we should change it to say that

having the courage to challenge is half the battle.

[In Deep-Tech, the CFO as an Observer Supporting the Work of
Engineers]

At Rebellions, a deep-tech startup where outstanding engineers pour
their talent and passion into their work before large dual monitors, |
have spent the past three years cheering them on, supporting them,
and helping to create their stage. Like the proverbial saying that even
a dog at a school will eventually learn to recite poetry, | may sometimes
speak as though | know something about Al semiconductors. But just
witnessing the developers and various team members break through
challenges makes me feel like | am seeing the answer to this Al
Transformation era unfold before my eyes.

Although each story is different, | wholeheartedly applaud the
determination and courage of the young people who have taken on
this challenge and support their dreams. Lacking many reference
answers has allowed us to craft our own, both individually and
collectively. Though we have a long way to go, it seems that more

people are gradually beginning to resonate with and appreciate this
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new vision.

One does not have to be an engineer, nor is it necessary to abandon
the humanities for the sciences. The process of taking on big challenges
fosters growth in all participants equally. As a result, these experiences
become the freshest, not the "oldest" giving rise to a sense of
achievement and confidence (though, of course, countless frustrations

and pain are part of the process).

[Dynamic Competition: Constant Growth as a Youth’s Competitive
Edge]

Tremendous technological innovation is presenting us with
overwhelming change. The pace and scale of this change are so intense
that it often leaves us uncertain about what to do, posing a significant
concern for young people. However, this turbulent stage of
transformation presents opportunities for young people—a perfect
chance to gain a competitive edge. There is no single direction of
change, and even if one exists, there is no reason for everyone to follow
it. Everyone can find their own answers in their unique place.

During Rebellions' three-year journey as a startup, there is a saying that
has stayed with me during uncertain and confusing times, and | want
to share it with you:

“Here is Rhodes, jump here.” (Aesop's Fables)

And, "Here are roses, let us dance here.” (Hegel)

| encourage young people to forge their own paths with the startup
spirit of taking on challenges. | want to tell them that their journey will

be as magnificent as a dynamic dance.






