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TRUST IN A.l. IS CORRELATED WITH PERCEIVED UNDERSTANDING;
BOTH ARE HIGHER IN EMERGING COUNTRIES THAN IN HIGH-INCOME COUNTRIES
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Base: 19,504 online adults aged 16-74 across 28 countries, Nov.-Dec. 2021
Online samples in Brazil, Chile, mainiand China, Colombia, India, Malaysia, Mexico, Peru, Russia, Sawdi Arabla, South Africa, and Turkey tend to be more urban, educated, and/or afMluent than the general population.
The “Global Country Average” reflects the average resull for all the countries and markels where the survey was conducled. It has not been adjusted fo the population size of each country or markel and is not intended to suggest a fotal result

Source: IPSOS Global Opinions and Expectations about Al (2022) M




Impact on Daily Life Il south Korea [ Japan

past 3-5 years
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Curated by author based on Ipsos (2023)



Use of GenAl in

corporations

Edited by author from “Al and
work survey” (BCG, 2023)
n=12,898 in 18 countries
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Number of peer reviewed Al publications by institutional affiliation 2019
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Figure created by author. Source: Al Index Report 2021, Stanford, HCAI



Digital transformation efforts
(by industry in Japan)
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Excerpt from Japan “DX White Paper” 2023



Sufficiency of Al talent (Japan)
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Concerns with using genAl

Top concerns Top concerns
(Japan) (US)

e No talent with necessary skills e Technical risk in
e Don't have know-how of how implementation

to implement e Difficulty in getting consensus
e No ideas for how to for use

implement or know of use

cases n=832 (Jp), N=294 (US)
(PWC 2024)
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Re-skilling courses
Subsidies (METI-support)




Incentives (research institutions)

B8O0ST

Broadening Opyportunities for Outstanding young researchers and doctoral
students in STrategic areas (Japan Science and Technology Agency )

Ph.D student fellowships: 29 universities



Al talent Ph.D. student support (JST)
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