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Navigating AX (Al Transformation):

Preserve the Best, Re-Invent the Rest
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As a graduate student at MIT, | studied Neural Networking, recognizing

its enormous potential despite my business background.

Fast forward, and Al is everywhere, dominating boardrooms, media, and
regulatory discussions. Industries, including Human Resources, are racing

to adopt Al for hiring, training, and managing employees.

While Al promises to streamline processes and boost productivity, it also

raises ethical concerns about privacy, human rights, and decision-making.

& 29%F | Despite calls to slow Al development, investment and innovation are
accelerating. Leaders must approach Al with humility, acknowledging
unknown risks, and collaborate across sectors to address its perils—like

misinformation, deepfakes, and the erosion of trust.

The future will depend on cultivating global talent capable of navigating
Al's challenges, especially in HR, where Al's role in managing people must

be handled with care.

Asking the right questions and fostering a collaborative, thoughtful

approach will be crucial for managing Al responsibly and ethically.




