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Secret

Approachable Leadership

H|7t & B2 2H0[H|2.(1 don’t know).
‘T 20| LRl (I need help)
‘I1I7r Ao (I make mistake)’
‘a3t (I am sorry).

“I feel a leader should be approachable.” HHHoF HThs FHol FFH 252 A=
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